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特别提示 

1ȁ ᶭ ȇҬ ֲ ῍ Ὲ ȈȁȇҬ ֲ ῍ ├ Ȉȁȇ῏

ԍ҉ Ὲ ⅞ Ȉȁȇ⇔ҙ Ḥ ҙⱵ

20 --- ⅞Ȉ ῏ ȁ ȁ ȁ ᴆ ȇᴋ

ᴍ Ὲ Ȉ └ Ȃ 

2ȁ ⅞ ᶭ ȁ ҍȁ ↕̆Ҍ

ȁ № └ ⱴ ⅞ Ȃ 

3ȁ ⅞ ⱴ Ὲ └ ‰̆ ⱴ ֲ

Ҍ 100 ֲ ῒ̆Ҭ ҍ ⅞ Ԋȁ Ԋ ֲ ῍

4ֲȂ ⅞ ⱴ ⅞ᴍ ҹ ⅞ ᴍ

ֲ̆ΐᵣ ⱴֲ ’ Ȃ 

4ȁ ⅞ ҹῈ ȁ

ᾛ ῒז ̆ΐᵣ ̔ 

̂1̃Ὲ ̆ Ҍ 5,000 ҆ᾝ̕ 

̂2̃ қȁ └ֲ ´ᾢ ῒץ ⅞ ᶫ

ễṢ ̆Ṣ №ҹ ץ ▼ᵩ ̆ Ҍ 5,000

҆ᾝ Ṣ̆ ҹ ⅞ ̆ ´ᾢ ₮ №

ᶫ Ȃ 

5ȁ ⅞ Ḥ ├ ᴍ Ὲ Ḥ ├ᴋ

1 ֟ Ҋץ̂⅞ ľ ⅞Ŀ̃ ̆ΐᵣ

ץ ȇ Ḥ ├ᴋ 1 ֟ ⅞ ֟ Ȉ

ҹ‰Ȃ ⅞ᴍ ҉ ҹ 10,000 ҆ᴍ̆ ᴍ ᴇ ҹֲ  1.00 ᾝȂ 

6ȁ ⅞ ҹῈ Ғ ᴍ̆῍

5,847,069 Ȃ ⅞ Ὲ қ ᴪ 6ҩ ῤ ⅞

Ὲ ᴇ Ὲ Ғ ᴍ
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̆ ֜ Ҍ 10,000 ҆ᾝ̂ ֜ Ȃ̃ 

7ȁ ⅞ Ҍ 10,000 ҆ᾝ̆ ҩ ֲ

⅞ᴍ Ҍ Ὲ 1%̆ ⅞

Ҍ Ὲ 10%Ȃ ⅞ Ҍ

Ὲ Ὲ ҉ ╠ ᴍȁ ԋ ӯ

ᴍȁ ꞉ ᴍ ֟ ᴍȂ 

8ȁ ⅞ ҹ 24 ҩ ̆ ⅞ қ ᴪ

ӊ ȂῒҬ ⅞ ⅞ ҹ 12 ҩ ̆

Ὲ Ὲ ѿ ⅞ Ҋӊ Ȃ Ὲ Ԋᴪ

ֲᴪ ̆ ⅞ ԇץ Ȃ ⅞

̆ ⅞ Ȃ 

9ȁ2017 6 16 2017 ԓ ҳ қ ᴪ ԅȇ῏ԍ

қ ᴪ ԊᴪⱲ Ὲ ⅞ ῏Ԋ Ȉ̆ Ԋ

ᴪ ’ḱ ⅞ Ȃ ⅞ ̂ḱ ̃

Ὲ Ԋᴪ ‰ Ȃ 

10ȁ
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一、释义 

Ҭ̆ ӈ ̆Ҋ↓ ΐ Ҋ ӈ̔ 

Ὲ ȁ Ὲ ȁᴋ   ᴋ ᴍ Ὲ  

ᴋ ȁ   ᴋ ֲ ̆ ᴋ A  

⅞ȁ

⅞ȁ ⅞ȁ

⅞ 

 ᴋ ᴍ Ὲ ⅞ 

ȁ ȁ

⅞  
 
ᴋ ᴍ Ὲ ⅞̂

̃ ̂ḱ ̃ 

Ḥ ├  Ḥ ├ ᴍ Ὲ  

⅞  Ḥ ├ᴋ 1 ֟ ⅞ 

ֲ  ⱴ ⅞ Ὲ  

ֲᴪ   ⅞ ֲᴪ  

ᴪ  ⅞ ᴪ 

  
қ ᴪ ӊ

⅞  

  
Ὲ Ὲ ѿ ֜ ⅞

Ҋӊ  

ȇῈ Ȉ  ȇҬ ֲ ῍ Ὲ Ȉ 

ȇ ├ Ȉ  ȇҬ ֲ ῍ ├ Ȉ 

ȇ Ȉ  
ȇ῏ԍ҉ Ὲ ⅞

Ȉ 

ȇῈ Ȉ  ȇᴋ ᴍ Ὲ Ȉ 

Ҭ ᴪȁ ᴪ  Ҭ ├ ᴪ 

֜   ├֜  

ᾝȁ҆ᾝȁַᾝ  ֲ ᾝȁֲ ҆ᾝȁֲ ַᾝ 
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二、员工持股计划的目的 

Ὲ ᶭ ȇῈ Ȉȁȇ ├ Ȉȁȇ Ȉ ῏ ȁ ȁ ȁ

ᴆ ȇῈ Ȉ ̆└ Ȃ 

⅞ ԍ̔ 

̂ѿ̃ᴋ ȇ Ȉ ῒז ̆ ꞉ῃᵣ ῍

̆ └Ȃ 

̂ԋ̃ẫῃῈ ȁ ꞉ └̆ ₀ ⱬ Ὲ Ԉ

ⱬ̆ ꜚ ⇔ ׆̆ Ḇ Ὲ ȁ ȁẫ Ȃ 

三、基本原则 

̂ѿ̃ᶭ ↕ 

Ὲ ⅞ Ҥ̆ ȁ ̆ ȁ

‰ ȁ ȁ Ḥ ȂᴋᵥֲҌ ≠ ⅞ ῤ ֜ ȁ

├ ├ ҹȂ 

̂ԋ̃ ҍ ↕ 

Ὲ ⅞ Ὲ Һ‗ ȁ ⱴ ↕ Ὲ̆ Ҍץ

ȁ № └ ⱴ ⅞Ȃ 

̂҈̃ ↕ 

⅞ ֲ Ԏ ̆ ̆ҍῒז Ȃ 

̂ ̃ ꞉ҍ  

꞉ ҙ ̆ ҙ ̆ ῍ ̆ ҍ

қ ≠ Ȃ 
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四、员工持股计划的参加对象及确定标准 

̂ѿ̃ ⅞ ⱴ ‰ 

1ȁῈ ȇῈ Ȉȁȇ ├ Ȉȁȇ Ȉ ῏ ȁ ȁ

ᴆ ȇῈ Ȉ ῏ ̆ ’̆ ⅞

ֲ Ȃ 

2ȁῈ ⅞ ⱴ ̂ ⅞ ֲ̃ҹῈ Ԋ̂Ҍ

Ԋ ȁ̃ Ԋȁ ֲ ȁῈ Ὲ ֲ Ȃ 

3ȁῃ ⱴ ᶭ ȁ ҍȁ ↕ ⱴ

⅞̆ ⱴ ⱴ ᴍ Ὲ ̆ Ԋ

ȂῈ ֲ ’ ῏ ȁȇῈ

Ȉץ ⅞₮ΐ Ȃ 

̂ԋ̃ ⅞ ֲ ’ 

ⱴ ⅞ ֲ Ҍ 100 ֲ̆ Ὲ № Ԋȁ Ԋ

ֲ 4ֲ ῒז Ҍ 96 ֲ̆ΐᵣ ⱴֲ

’ Ȃ 

⅞ᴍ ҉ ҹ 10,000 ҆ᴍ̆ ᴍᴍ ҹ 1.00
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ᴍ ֟ ᴍȂ 

⅞ Ḥ ├ ᴍ Ὲ Ḥ ├ᴋ

1 ֟ ⅞ ΐ̆ᵣץ ȇ Ḥ ├ᴋ

1 ֟ ⅞ ֟ Ȉ ҹ‰Ȃ ⅞ᴍ ҉

ҹ 10,000 ҆ᴍ̆ ᴍᴍ ᴇ ҹֲ  1.00 ᾝȂ ҩ ֲ

⅞ᴍ Ҍ Ὲ 1%̆ ⅞

Ҍ Ὲ 10%Ȃ ⅞ ᴪ

ᴪ̆ Ḥ ├ ⅞ ῃ ֟̆ ⅞

Һ ҹᴋ Ȃ 

六、员工持股计划的锁定期、存续期限和禁止行为 

̂ѿ̃ ⅞  

⅞ ҹ 24 ҩ ̆ қ ᴪ ӊ Ȃ 

⅞ ҉ ╠ 1ҩ ̆ ֲᴪ Ὲ Ԋᴪ

̆ ⅞ ץ Ȃ 

Ὲ Ả ’̆ ⅞ Ὲ

╠ῃ ̆ ֲᴪ Ὲ Ԋᴪ ̆

⅞ ץ ̆ Ҍ 6ҩ Ȃ 

⅞ ╠̆ ⅞ ֟ ҹ

̆ ⅞ ╠ Ȃ ⅞ ̆

⅞ Ȃ 

̂ԋ̃ ⅞  

1ȁ ⅞ ҹ ⅞ ̆ ⅞

ҹ 12 ҩ ̆ Ὲ Ὲ ѿ

⅞ Ҋӊ Ȃ 
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̆ Ὲ ȁ ȁ Ὲ

ᴍ̆֞ ҉ ᴍ Ȃ 

ῤ̆ ⅞Ҍ ₮ Ὲ ̕ ̆

ῤ̆ ᴪ ’̆‗ ₮ Ὲ Ȃ  

2ȁ ⅞ Ҥ ֜ ↕̆ Ҭ ᴪȁ ֜ ῏

ԍḤ Ҍ ӯ ̆ Ҋ↓ Ҍ ₮Ὲ ̔  

̂1̃Ὲ Ὲ ╠ 30 ῤ̆ Ὲ ̆ Ὲ

╠ 30 Ὲ ̕  

̂2̃Ὲ ҙ ȁҙ Ὲ ╠ 10 ῤ̕  

̂3̃ Ὲ ֜ ᴇ ֟ Ԋ ӊ ‗

Ҭ̆ ᶭ 2ҩ֜ ῤȂ 

七、员工持股计划的管理模式 

⅞ ῤ ⱬ ҹ ֲᴪ ̕ ⅞

ᴪ̆ ⅞ ף̆ ֲ ᶏ қ ≠ ֟

ᶏ қ ≠ Ὲ̕ Ԋᴪ ḱ ⅞ ̆ қ ᴪ

ῤⱲ ⅞ ῒז ῏Ԋ ̕ ⅞ Ḥ ├

ΐ̆ᵣץ ȇ Ḥ ├ᴋ 1 ֟ ⅞ ֟

Ȉ ҹ‰Ȃ 

ⱴ ₮ ⅞ᴍ ̆ ҹ ⅞

ֲȂ ᴍ ⅞ᴍ ΐ Ȃ 

1ȁ ֲ ≠ Ҋ̔ 

̂1̃ᶭ ῒ ⅞ᴍ ᴆ֣ ⅞ ֟

̕ 

̂2̃ ⱴ ῒף ֲ ⱴ ֲᴪ ̆ ᶏ ‗ ̕ 
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̂3̃ ⅞ ̆ ₮ ̕ 

̂4̃ ⅞ ֲ ҍ ⅞

‗ ̆ ⅞ ‗ ̕ 

̂5̃ ȁ ȁ ⅞ ῒז ≠Ȃ 

2ȁ ֲ ӈⱵ Ҋ̔ 

̂1̃ ȁ ȁ ⅞ ῏ ̕ 

̂2̃ᶭ ῒ ⅞ᴍ ̕ 

̂3  ̃ᶭ ῒ ⅞ᴍ ⅞  ̕

̂4  ̃ ⅞ ῤ̆ ֲҌ ⅞ ᴍ  ̕

̂5̃ ȁ ȁ ⅞ ῒזӈⱵȂ 

八、资产管理机构的选任、协议主要条款 

̂ѿ̃ ֟ ᴋ 

Ὲ ᴋ Ḥ ├ᵬҹ ⅞ ̆ Ҭ ᴪ

֟ ҙⱵ ῏ ץ↕ ⅞

⅞̆ ⅞ ̆ Ḡ ⅞ ֟ ῃ̆ΐᵣץ

ȇ Ḥ ├ᴋ 1 ֟ ⅞ ֟ Ȉ

ҹ‰Ȃ 

̂ԋ̃ ֟ Һ  

1ȁ ⅞ ̔ Ḥ ├ᴋ 1  

2ȁ ̔ ֟ ⅞ 

3ȁ ֲ̔ᴋ ᴍ Ὲ ᴋף̂ ᴍ Ὲ
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ѿ ⅞̃ 

4ȁ ֲ̔ Ḥ ├ ᴍ Ὲ  

5ȁ ֲ̔ҬḤ ᴍ Ὲ №  

6ȁ ̔ ⅞ ҉ ҹ 10,000 ҆ᴍ̆ ҉ ҹ

10,000 ҆ᴍȂ 

7ȁ ̔ ⅞ Ȃ 

8ȁ  

̂1̃ ̔ ֟ ̕ 

̂2̃ ̔ ֟ ̕ 

̂3̃ῒז ̔ ֜ ȁ ȁ ȁ ӊ ⅞

̆ ֲ ῏ ΐᵣ ̆

₮ ↓῀ ̆ ⅞ ֟  

九、公司融资时本员工持股计划的参与方式 

⅞ ῤ̆Ὲ ץ ȁ ȁ ṽ ̆

ᴪ ҍ̆ ֜ ֲᴪ Ȃ 

十、员工持股计划的变更、终止及持有人权益的处置 

̂ѿ̃ ⅞  

⅞ ᵖҌ ԍ ֲ₮ ȁ ֲ ȁ

ֲ ᶭ Ԋ Ȃ ⅞ ῤ̆ ⅞

₮ ֲᴪ ᴍ ֜Ὲ Ԋᴪ Ȃ 

̂ԋ̃ ⅞  
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̂ ̃ ⅞  

1ȁ  

⅞ Һᵣ ȁ ῒ ӈⱵȂ 

2ȁ  

̂1̃ ├֜ ⅞ ᶛ ֜

֜ט ȁ Ȃ 

̂2̃ῒז ֜ ȁ ӊ ῒז ̆ ᴪ

῏ ȁ ׆̆ ⅞ ֟Ҭ  Ȃט

十一、员工持股计划存续期满后股份的处置办法
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十二、员工持股计划履行的程序 

̂ѿ Ὲ̃ ⅞ ̆ ף ᴪᾟ№

֜ Ԋᴪ Ȃ 

̂ԋ Ὲ̃ Ԋᴪ ⅞ ̆ Ԋ

⅞ ≠ԍῈ ̆ Ὲ ῃᵣ қ ≠ ̆

ȁ № └ ҍ ⅞ Ȃ 

̂҈ Ὲ̃ Ԋᴪ ⅞ ≠ԍῈ ̆

Ὲ ῃᵣ қ≠ ̆ ȁ № └ ҍ

⅞ Ȃ 

̂ ̃ ⅞ Ԋᴪ 2ҩ֜ ῤ Ὲ̆ Ὲ

Ԋᴪ‗ ȁ ⅞ ῒ ֜ ⅞

ῃ ȁ Ԋ ȁ Ԋᴪ Ȃ 

̂ԓ Ὲ̃ ԊⱵ ⅞ ῒ ῏Ԋ ȁ

‗ ȁ Ҭ ᴪ ├֜ ῏

Ḥ ӈⱵ ̆ ῏ԍ ⅞ қ ᴪ

╠Ὲ ӥȂ 

̂Έ̃ қ ᴪ ⅞Ȃ қ ᴪ ҍ

̆ ⅞ᵬ₮‗ ̆ ₮ ᴪ

қ ‗ ҉ץ Ȃ 

̂҂̃ ֲᴪ ̆ ҽ֟ ᴪ ̆ ⅞

ΐᵣԊ Ȃ 

̂ῇ̃ῒזҬ ᴪȁ ├֜ Ȃ 

十三、股东大会授权董事会的具体事项 

⅞ ̆ қ ᴪ Ԋᴪȁ Ԋᴪ
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῏ῤ ֲ Ⱳ ⅞ ῏Ԋ Ȃΐᵣ Ԋ Ҋ̔ 

̂ѿ̃ Ԋᴪ ⅞̕ 

̂ԋ̃ ԊᴪⱲ ⅞ ῏Ԋ ̆ ᵖҌ

ԍ ⅞ ֲ ̆ ȁ ȁ

⅞ᵬ₮ ̆ ╠ ⅞ ̕ 

̂҈̃ Ԋᴪ ⅞ ᵬ₮‗ ̕ 

̂ ̃ ԊᴪⱲ ⅞ ῃ Ԋ  ̕

̂ԓ̃ Ԋᴪ ⅞ ῏ ȁḤ ȁ

ֲ ȁ ᵬ₮‗ ῏ ᴆ̕ 

̂Έ̃ ԊᴪⱲ ⅞ ῒז Ԋ ̆p ῏ ᴆ

қ ᴪ ᶏ ≠ ̕ 

̂҂̃ ῏ ̆ Ԋᴪ ’ ⅞

ḱ ̕ 

̂ῇ̃ ȁ ȁ ῏ ᴆ ȇῈ Ȉᾛ ῤ̆Ⱳ ҍ

⅞ ῏ ῒזԊ Ȃ 

҉ Ὲ қ ᴪ ӊ ⅞ ӊ ῤ Ȃ 

十四、其他重要事项 

̂ѿ Ὲ̃ Ԋᴪҍ қ ᴪ ⅞Ҍ ֲ֣

Ὲ Ὲ Ⱶ ⱬ̆Ҍ Ὲ Ὲ ̆

Ὲ Ὲ ҍ Ꞌꜚ῏ ׅ Ὲ Ὲ ҍ ֲ Ꞌꜚ

Ȃ 

̂ԋ̃Ὲ ⅞ Ⱶȁᴪ ῒ ̆ ῏

Ⱶ└ ȁᴪ ‰↕ȁ Ⱶ└ Ȃ 
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̂҈̃ ⅞ Ὲ қ ᴪ Ȃ 

̂ ̃ ⅞ ԍᴋ ᴍ Ὲ ԊᴪȂ 

ᴋ ᴍ Ὲ  
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